PREAMBLE

We the concerned students at Stonehill College, feel that there is a need to form a student group who is sensitive to issues of diversity on campus. We have decided to establish this group, Diversity On Campus, to serve as a support group for students of diverse cultural and social backgrounds and to serve as an activities group that will aid in helping the rest of the Stonehill Community to experience and understand the diversity. We hereby submit this constitution to re-establish the Diversity On Campus organization.
Stonehill College
DIVERSITY ON CAMPUS

Constitution

Article i

Name 

This student organization shall be known as Diversity On Campus, also referred to as D.O.C.

ARTICLE II

PURPOSE
The club shall operate for the purpose forming a group of faculty and students interested in educating the Stonehill College community as well as other college communities on diversity. Diversity On Campus will also serve as a support group for students at Stonehill College that experience racial or cultural tension, regardless of ethnic background. Diversity On Campus will facilitate discussions on issues affecting the student body concerning diversity, to share opinions leading to further understanding of our own views, and to gain respect for other’s views. Diversity On Campus anticipates working closely with other organizations and offices at Stonehill College, and to organize and facilitate such programs that raise cultural awareness on and around campus. Diversity On Campus will serve the student body and members, by keeping them up to date on group activities and special events in the area.
Article iii
Members 

Any member of the Stonehill community interested in becoming a member of Diversity On Campus is allowed to attend meetings at their own discretion on agreement that he/she actively participates in ninety percent of the activities sponsored by Diversity On Campus. If a member has a scheduling conflict with the designated meeting times he/she is required to contact any one of the executive board members and request a hardcopy outline for the date he/she will not be present; also being required to offer valid reasons explaining why. If a member is not compliant with the duties required of he/she, a unanimous executive vote will be held to determine whether or not their membership will be terminated. Members have voting power concerning events and major decisions and the freedom to express any concerns or share any ideas or opinions.
ARTICLE IV
OFFICERS

The positions open for election are President, Vice-President, Secretary, Treasurer, Program Coordinator, Publicity Coordinator, and Innovative Coordinator. They are elected at during the spring semester of each year through a collective vote by outstanding and new members. If a final decision cannot be made at the first meeting, a second vote will be made at the following meeting. If an executive board member is not meeting the duties assigned to he/she, a decision will first be made by the President and the Vice President then discussed with the other executive board members. A vote off will then decide whether the member will be dismissed or not. Any person who has been an active and enthusiastic member of D.O.C. for a full year may run for any of the seven positions. 

Article v
The president, vice-president, secretary, treasurer, program coordinator, publicity coordinator, and innovative coordinator
Section i:

The President of Diversity On Campus is responsible for the organization of programs and the monthly calendar, planning and conducting meetings, preparing the agenda, coordinating efforts with other organization and offices on campus, and with the advisor of Diversity On Campus.

Section ii:

The Vice-President is responsible for keeping the student body and members of Diversity On Campus informed of all activities planned by Diversity On Campus. The Vice-President is also responsible for the advertising of Diversity On Campus sponsored events and heads the Publicity Group and assuming the responsibilities of the President when he/she is not present.

Section iii:

The Secretary is responsible for keeping and mailing the minutes and keeping the attendance of each meeting. The Secretary also keeps any other vital information from other offices on file, gives reports to the Student Government Organization, types and files all contracts and other paperwork and keeps Diversity On Campus activities calendar.

Section iv:

The Treasurer is in charge of keeping track of Diversity On Campus accounts, oversees all financial transactions, collection of monies from Diversity Of Campus members. The Treasurer is also responsible for keeping record of all Student Government Organization financial transactions, and is responsible for preparing annual budgets and budget reports.
Section v:
The Program Coordinator is responsible for coordinating campus-wide and membership programs. He/she is also responsible for contacting and booking performances in addition to reserving supplies, facilities, and media. The Program Coordinator must remain conscious of all club related money matters and maintain a calendar of all events on campus. He/she is also required to post any/all organization activities on college calendars and collaborate with the club advisor to organize executive board team-building. Lastly, the Program Coordinator must network with similar groups on campus and in the community.
Section VI:

The Publicity Coordinator is responsible for maintaining a positive and creative stance on all events. He/she is also required to market the organization on and around campus in addition to all club events. The Publicity Coordinator is at liberty to use any/all forms of publicity written within the restrictions and policies of Stonehill College. He/she must become accustomed to working closely with the Program Coordinator and maintain close connections with Media Relations.

Section vii:

The Innovative Coordinator is responsible for developing various ideas in accordance with the activities planned by Diversity On Campus. He/she must keep record of all ideas and opinions expressed during meetings and use these ideas, in correlation with his/her own ideas, to strategize and properly organize the year’s events. The Innovative Coordinator must serve as the enthusiast and pose new and well thought out ideas that serve to improve ideas already posed by Diversity On Campus.
Article vi

ADVISORS
 The advisor for Diversity On Campus is Father Paul Puddussery. He is in charge of overseeing each of the meetings and guiding the club into new and innovative directions.
Article vii
Meetings

All Diversity On Campus meetings will be held once a week for the duration of one hour. Although members are not required to attend every meeting, they are required to give a valid excuse for their absence and participate in ninety percent of the events in order to maintain membership. If sixty percent of the members are present, the meeting is called in session.
Article viii
Voting

All voting on events and dismissal of general members may only be conducted if seventy five percent of group members are present (not including the executive board). If more than half of the votes approve a topic or event, then the vote shall be carried out. Every member has voting privileges and the only way the right can be revoked is if a member loses membership.

Article iv

Elections

All elections are held during the spring semester and is carried out through ballot form. Names are placed in a box and the person with the most votes wins the position. Every member is eligible for participation and it is required that at least one-third of all members must be present in order to perform the election.

Article v

Policies

Section i:

Diversity On Campus will abide by all Stonehill College rules and policies as well as all Student Government Association bylaws and guidelines.

(Available upon request)

Section ii:
Expulsion of any Diversity On Campus member or officer will require a two-thirds vote by the voting members of the group.

section iii:

All Diversity On Campus members are at liberty to attend meetings on condition that absences are not excessive; he/she contacts one of the executive members and requests a copy of the outline for the missed meeting; and actively participates in ninety percent of Diversity On Campus events.
Section iv;

Participation is vital to having voting power. How actively one participates determines one’s voting power for future vote-offs. If a member excessively misses meetings and/or does not actively participate in activities his/her voting status will be reviewed by the Executive Committee.

Section V:

Privacy is a sacred portion and is taken extremely seriously by Diversity On Campus. If any member feels compelled to express any problem regarding any incidents that occur, the executive committee is prohibited from divulging any information confidentially shared in confidence.

Article vii

Amendments

Amendments to this constitution can be made if a two-thirds vote by the members of Diversity On Campus agree with the change.
