
Intercultural Happenings 
Office of Intercultural Affairs 

Thanks to collaboration across so many areas of the College, 2010 marked 

a year of new initiatives, new connections, a new Bias Response Protocol, 

a reinvigorated Moore Center for Gender Equity, more than 100 

community members completing Safe Space workshops, and powerful 

programming and opportunities for education about LGBT issues.  

 

We hosted our first ALANA/LGBT Students Networking Reception,  

co-presented at the ñOut There Conferenceò to share ways in which 

Stonehill is engaging in LGBT issues, hosted a Lunch with 12 Strangers 

Book Discussion, developed our men of color and women of color 

experiences group, and a supported a DiverCity Festival that gets better 

every year! We encourage you to use this summer to dive into a great book 

that addresses multicultural themes, catch a movie or play that presents a 

perspective you might not have considered, or find ways to immerse 

yourself into a culture other than your own. And, as always, let us know if you do find something youôd like for our office to 

include in our 2011-2012 programming!  

 

 

Our deepest gratitude to Nicole Alonzo ó11 who interned with the Office of Intercultural Affairs this semester and 

who is responsible for researching, composing, interviewing, writing and arranging this newsletter. This project 

was a component of her Capstone as she examined diversity initiatives, effectiveness, and the relationship with 

cross-departmental collaboration in the increasing and sustaining of inclusion. Thank you, Nicole! Weôll miss 

you! 

Peace,  
 

 

Participants in the Intercultural Experience Program 2010 

and the ALANA-A Brothers and Sisters 

SAY YOUõRE ONE OF THEM BOOK DISCUSSION by Liza Talusan  

ñSay Youôre One of Themò is a compilation of short stories, written from the views of children, that take place in different 

African countries. The stories deal with issues of family, poverty, love, violence, prostitution, child slavery, culture, joy, faith, 

and understanding. And, through the brilliant writing of Fr. Akpan (a Nigerian Catholic priest), many of these issues co-exist 

within the short stories. 

 

ñSay Youôre One of Themò is a difficult book to say, ñI loved.ò Yet, thatôs exactly how I felt about each story; not regardless 

of the fact that each word haunted me, but rather, because I could feel the sting of the stories in my bones. I never wanted to 

put the book down, and yet I wanted to walk far away from Akpanôs descriptions, his characters, and the pain that the children 

experienced. I have never felt so emotionally conflicted ï so emotionally invested ï in a book as I did with Akpanôs stories. I 

wanted to hold each characterôs hand as his words leaped off of the page. 

 

Though the experiencing of reading the book on my own was rewarding, the opportunity to meet 11 strangers was a wonderful 

way to dissect and debrief the powerful emotions that the stories created. Together, we found ways to connect with one an-

other. 

 

Save the dates for these upcoming Lunch with 12 Strangers book discussion groups: 

Mike Yankowskiôs Under the Overpass, Wednesday, July 13th from 11:30am-1pm (location TBA) 

Rebecca Sklootôs The Immortal Life of Henrietta Lacks,  Thursday, October 6th from 11:30am-1pm (location TBA) 

 

Email diversity@stonehill.edu for more information. Free copy of the book to the first 11 participants! 



 
 

Kelley Correia ó13 

I live in Brockton, a city where Cape Verdean culture is present. Yet, here at Stonehill, I meet 

so many people who have never even heard of Cape Verde or Cape Verdeans. While some 

approach me with curiosity and genuine interest to learn about my familyôs country of origin, 

I have also experience some unpleasant ignorance.  I once told someone at Stonehill that I was 

Cape Verdean and the person replied ñthat sounds like a disease.ò Then another time I told 

someone that I was Cape Verdean, that person replied ñWhatever, you are just Black.ò During 

these times I found myself educating others about my culture and showing them how I wasnôt 

just black but that I come from a rich heritage of tradition, practice, art, beauty, and family. 

 

Even though my mom and dad live here in the United States, they keep our Cape Verdean 

customs alive in our home. They have shaped who I am today and passed on to me a cultural 

foundation. My parents did not earn college degrees, but they certainly know the importance of having one. They always 

strive to give me a better life and I appreciate them for that. Having the opportunity to go to college encourages me to do 

my best and make them proud. It also shows them that all of their sacrifices have truly paid off! 

 

Randall Phyall, Assistant Area Coordinator and Coordinator for Intercultural Affairs  

I had moved to Baltimore, MD in 2008 to live with my brother for the summer while volunteering with AmeriCorps. 

One evening, I went out to a local 7-Eleven with two of my fellow volunteers to pick up a few items. I entered the store 

with my two female friends, walked by the front cashier, and before I began shopping, I went into the bathroom. Shortly 

after I entered the bathroom,  I was startled by a loud banging on the bathroom door. The store manager, who was white, 

began yelling racial slurs at me, including the N-word, and aggressively directed me to the front door. He accused me of 

stealing items from the store and demanded that I leave immediately. On my way out of the hallway, I was confronted by 

his dog, a large German shepherd, who was poised to attack me. As I attempted to leave the store, I found that he had 

already forced my two female friends outside of the building, and he had locked me inside. I was terrified and was 

robbed of my humanity.  

 

Since arriving at Stonehill, I have truly begun to reclaim the voice that had been taken from me on that day. I directly 

attribute my current state of self-realization to God, my parents, and the role that I serve here at Stonehill College. Al-

though issues surrounding bias, intolerance, and prejudice still exist on this campus, I have become increasingly confi-

dent in the leaders in our community. I have been inspired by the students, faculty, staff, and administrators who are 

committed to creating a community that fosters self-discovery and self-appreciation. I am a proud member of the Stone-

hill community, and I hope that we all learn to think and live outside of the Bubble, push outside of our comfort zones to 

really discover the true essence of who we are inside and out.  

 

BLACK HISTORY MONTH CONVOCATION  

L-R= Jeanice Banks, Paige 

Black ó14, Randall Phyall, 

Kelley  Correia ó13 

CAPTURE DIVERSITY CONTEST  

The Capture Diversity Contest was a photo/art/essay/poem submission contest that asked 

participants to demonstrate the interconnectedness among people from different cultures and 

experiences. We received ten submissions that used many mediums of expression, including 

original poems, essays, photo journal, paint, multimedia art, and sculpture. Submissions were 

received from Ellen Archambault  ó12, Hadi El Rabbat  ó14, Joey Gale  ó13, Wanny Munoz  

ó13, Andrew Norkiewicz ó14, Mary-Louise Dixon ó14, Domenique Ciavattone ó13, Min Seong 

Kim  ó13, Julie Kelly  ó13, and Alisha Torrej·n ó12.  

 

The submissions were judged by the Intercultural Affairs Subcommittee, and the winners were 

(1st Prize) Alisha Torrejón, (2nd Prize) Wanny Munoz, and (3rd Prize) Joey Gale.  

 

Please join us in the fall as we display all of the entries in the new  

Intercultural Center located in Duffy Academic Building. 

ñPeople of the Americasò by Alisha 

Torrejon, 2012. First place winner of 

the Capture Diversity Contest 



  

WOMENõS MONTH CONVOCATION PANEL 

Ashlyn Estremera ó13 
It was very important for me to speak at the Womenôs  Month Convocation because I wanted to share my story 

about the strength I have received from the women I know. I also wanted to give voice to the struggles women 

go through everyday, especially for me as a gay, Hispanic woman. Speaking at this Convocation was a way for 

me to share my story with people so that we could both learn and understand from the ups and downs of life. 

We can all learn from each other. To be able to celebrate womenôs month in this way is like saying to every 

woman that you have ever know or met that you support and appreciate them by learning who they are and 

what they face as women. 

 

Professor Wendy Chapman Peek 

As part of my work, I seek to dispel a popular myth about women's history, one that insists that until the 

enlightened modern age, women were utterly oppressed.  Then the 20th century dawned and women became 

completely free.  What I have learned about the past limits the success of this argument, for historians know 

that throughout recorded time, there have been historical moments in which women had rights of various 

sorts that were not usually available to them.  And then, for some reason, those moments passed.  For that 

reason, I don't take women's current opportunities for granted.  The female vote in America is less than 100 

years old, and we still have not had a female president or vice-president.  For all our optimism about women's progress, the 

average American woman still has to work from January 1, 2010 until April 12, 2011 to make as much as her male counterpart 

would make in 2010 alone. April reminds us to re-dedicate ourselves to equity in hiring, employment, pay, opportunity, and to 

policies that recognize the special challenges of motherhood.  Our current rights are precious, and they could be lost within a 

generation, unless women and men committed to equity continue to speak out and fight those who would chip away at 

womenôs rights. 

 

The Office of Intercultural Affairs thanks Provost Katie Conboy, Nick Howard ó13, Professor Wendy Peek, and Ashlyn 
Estremera ó13. 

DIVERSITY AND SOCIAL JUSTICE AWARDS  

The Diversity and Social Justice Award is given to members of the Stonehill community who exemplify the ideals of diversity 

and inclusion. These individuals have changed the Stonehill community through critical engagement and empowerment, and have 

provided opportunities for access and equity in our community in ways that may not have fully existed nor reached potential. 

Consideration is given to individuals who have demonstrated consistency at Stonehill and who have internalized the key 

components of being a leader, an ally, and a change agent for social justice. Congratulations to all of the recipients! 

 

 When you mention the words ñeducation and inclusionò nearly every Stonehill student, faculty, staff, 

administrator and alumnus thinks of Professor Warren Dahlin. And, upon mentioning of his name, people 

agree, ñDo yourself a favor, take a class with him before you graduate. Youôll never forget it.ò Professor Dahlin 

has always shared his experiences and commitment to people with disabilities and the unique gifts and 

challenges that living lives outside of the abled-norm present. Students are intellectually and emotionally 

transformed after taking a class with him. He is kind, caring, and compassionate. He is driven, gentle, and 

pushes you beyond your own limits. 

  

While the international photos on his office wall tell a brilliant story of his global trek, it is his tireless work with 

our international students and recruitment that earned him the Diversity and Social Justice Award. Special 

Assistant, Sam Smith, is the name that all international students know. To many international families, Sam IS 

Stonehill. And while he is a mild mannered man during the Stonehill work day, it is his passionate political 

activism and commitment to the promotion of peace that are reflected in the Diversity and Social Justice Award. 

  

From the moment Katrina Organ ó11 stepped on campus, change happened.  She was one of the first students in 

the ALANA-A Brothers and Sisters Program, has transformed the experiences of over 800 students in her co-

facilitated ñStep Up, Speak Out!ò, served as a Peer Mentor, is a committee member on the Student Life 

Committee, Intercultural Affairs Subcommittee, and serves as a peer trainer for the Resident Assistants and Peer 

Mentors. Through her activism, she has created a movement to provide diversity workshops to all faculty starting 

in Fall 2011. Katrina is the friend who challenges you to love, and the one who loves you enough to challenge 

you. She is the student you hope to meet in your career, the role model you hope others understand and appreciate, and the 

woman you know, for sure, will change the world. 



 
 

THE MOORE CENTER FOR GENDER EQUITY by Lucy Rose Moller ô11 

This semester I joined many other enthusiastic students and driven professors in re-designing and 

developing the Moore Center for Gender Equity. We have made it our personal goal to revive the 

center and start programming and conversations about gender equity. In doing so, we have asked 

ourselves: What is gender equity? How does the issue fit into our Stonehill community? How can we 

best create a safe and proud space for students, faculty, and administrators to be allies?  

One of our initial campaigns asked students to participate in our PostSecret activity and write 

anonymous answers to questions. Our other campaign asked students to take a pledge against being a 

perpetrator of or a bystander to hateful actions or speech on campus. Students signed their names on 

peace doves displayed across campus as a way to reclaim our shared space. Each campaign highlights 

the Moore Center for Gender Equity as a resource on campus and also starts discussions about larger 

societal issues that affect our everyday lives. Our plans for next semester focus more on 

programming. óGirl Talkô is open discussion group that starts next fall and meets for Sunday night dinners so that female 

students can share any issues they are facing in a safe forum. Additionally, the center will be launching a programming 

series next fall called óWhat She Didô which invites female faculty and staff to share their life paths with interested 

students.   

For more information about the Moore Center for Gender Equity, contact Professor Wendy Chapman Peek or the 

centerôs student intern, Kelly Albino at kalbino@students.stonehill.edu.  

LucyRose Moller ó11 is 
an International Studies 

major.  

 

CAMP SUNSHINE: In service to families with life threatening illnesses  

Students in ALANA-A Brothers and Sisters Program and their ñlittle siblingsò volunteered at Camp Sunshine during Spring 

Break and Spring Weekend. Thanks to Alanna Melendez ó13, Anum Mir ó12, Roberto Rosa ó14, Paige Black ó14, Jasmine 

Khubchandani ó12, Julie Kelly ó13, Astopheline Uwimana ó13, Katrina Organ ó11, Silvana Vivas ó13, and Assistant Director 
of Intercultural Affairs Jacqueline Guzman for their time and enthusiasm. 

 

A Reflection from Anum Mir ó12: 

I attended Camp Sunshine because it seemed like a great opportunity to be productive dur-

ing my break by helping out families affected by cancer. It was really important for me to 

connect with the families that were new to Camp Sunshine, especially the families of 

color. I believe it made them happy to be able to talk to someone who knew where they 

were coming from, culturally, and ease the tension. I think the same applies with the kids. 

I was working with the Teen group so it was easier to connect with them since we were 

closer in age. Overall, my experience at Camp Sunshine was truly special and I am looking 

forward to another trip if I ever have the chance. It was definitely worth the effort to be 

able to make a difference for a child, even if it was for just a weekend.  

 

A Reflection from Alanna Melendez ó13 

I had an amazing time at Camp Sunshine. The weekend was focused on children with 

terminal illnesses. that are twins. Being at camp was like being a kid at summer camp, 

but even better! During our time there it really allowed us to let go of any stresses that we 

may have going on in our lives, and just have fun. We were surrounded by children that 

were full of joy and happiness, which was wonderful because of what they have been 

challenge with. It was an incredible experience that really allowed me to see what is truly 

important in life.  

 

For more information on Camp Sunshine, please visit http://www.campsunshine.org. We 

will be organizing another volunteer opportunity in October 2011 that will be open to the 

entire community. To get involved, please contact diversity@stonehill.edu. 
 

L-R: Katrina Organ, Jacqueline Guzman, 
Astopheline Uwimana, Julie Kelly,  

Silvana Vivas 

L-R: Alanna Melendez ó13, Anum Mir 
ó12, Jasmine Khubchandani ó12, Roberto 

Rosa ó14, and Paige Black ó14 

mailto:kalbino@students.stonehill.edu


  

DIVERCITY: a celebration of Stonehillõs commitment to inclusion 

Since 2009, DiverCity has featured the dance, fashion, and theatrical performances of the Stonehill Community. This 

yearôs DiverCity Festival featured performances from Hip Hop Club, Diversity on Campus, PRIDE, and many more! 

Various cultures and experiences were represented through artistic form as performers compared social issues from the 

past and present.  

 

In planning this yearôs DiverCity, Executive Diversity Chair Katrina Organ 

focused on creating a more personal festival, showcasing Stonehill talents and 

finding a way to share expressions of experience. This yearôs theme was centered 

around the many ways people completed the statement ñI Am éò 

 

According to Organ, ñI think having a personal theme made this year's event 

special. DiverCity is always an amazing showcase of Stonehill's talent and culture, 

but I think focusing on the many ways in which we share diversity really reminded 

people about the importance of identity to both the individual and the community.ò 

 

Erin Grady ó14 took part in the DiverCity after seeing a student listserv from  

choreographer Jasmine Khubchandani  ó12. Grady hopes that the show helped 

draw attention to the diversity on our campus and encourage people to appreciate 

the different backgrounds of all our students and faculty. ñWhen I first came to 

Stonehill College, I never imagined that part of my experience here would be 

learning Bollywood dancing.  Although I had seen a couple Bollywood films 

before, I didnôt make any connection between them and our small, Catholic college, so I jumped at the chance to do 

something unique and new.  For me, this was a phenomenal experience.  I loved learning about the style of dance and the 

Indian culture, and our dance practices were always wicked fun because we had such a dynamic group. I learned that 

DiverCity is much more important than just a great event to participate in; through dancing, singing, and food (three 

things that college students love) it introduces our students to other cultures that they often donôt know much about.ò  

 

Joe Pottackal ó11 also performed in the Bollywood dance. As a senior at Stonehill, it was something he was very much 

involved in during his high school years, but did not continue at Stonehill until Jasmine sent out an email. Proud of his 

performance he was happy to show a ñside of me I havenôt showed my friends at Stonehill.ò  

 

Kadeem Jeudy ô12 with Hip-Hop Club, showed that there is an aspect of hip-hop that is ñbigger than the music, art, and 

lifestyle. The genre has shown to grow from rough beginnings, to the musical powerhouse that it is today.ò Proud of his 

performance with Giovanni Lopez ô13 and Chauncey Velasco ô12, he is happy they ñrepresented the genre well, and 

hope we can make it bigger in years to come.ò  

 

Similarly, George Anderson ó11 performed with Rex Macapinlac ó13 sending a intercultural and interfaith message to 

all attendees. Upon seeing the crowd, he reflected, ñThe size of the audience is a testament that our campus is ready to 

evolve into the informed and compassionate environment our world needs.ò 
 

 

 

 

Listen, 

To the song here in my heart 

A melody I start 

But canôt complete 

Listen, to the sound from deep within 

Itôs only beginning  

To find release 

Oh,  

The time has come  

For my dreams to be heard 

They will not be pushed aside and 

turned 

Into your own, all cause you wonôt  

Listen.  

 

- as performed by Beyonce Knowles 

Hip-Hop Club Members leftð
right: Giovanni Lopez ó13, 

Kadeem Jeudy ó 12, Chauncey 

Velasco ó12 

Bollywood Performers from l-r: Joe 
Pottackal ó11, Sarah Chiodi ó11, 

Chrissy Perera ó13, Alanna 

Melendez ó13, Jasmine 
Khubchandani ó12, Erin Grady ó14, 

Randy Jose ó12 

George 
Anderson ó11 

Cast  of DiverCity 2011 



 

 

CONFERENCE ON DIVERSITY AND INCLUSION   

The Conference on Diversity and Inclusion is an opportunity for sharing programs, teaching 

practices, student experiences and leadership in areas that create and improve a culture of be-

longing at Stonehill. Presenters represented many different student organizations and college 

offices from Campus Ministry, Career Services, Stonehill PRIDE, Student Government Asso-

ciation, and Intercultural Affairs.  

 

Associate Director of Career Services, Christina Burney has been at Stonehill since 2007 and 

facilitated a workshop entitled ñIntercultural Communication and the Post-Graduate Process.ò 

As a career counselor assisting students with job searches she finds that many employers are 

regularly asking our students to ñgive me an example of a time in which you had to work with 

someone very different from you.ò Burney believes that ñtoo many of our students are struggling to answer this ques-

tion.ò Her presentation encouraged students to get involved in diversity discussions, programs, and dialogues that push 

their own learning.  

 

Similarly, SGA Executive Board Members Katrina Organ ó11 and Wyatt Donnelly-

Landolt ó11 facilitated a workshop titled, ñHow Student Government Organizations 

Can Transform Diversity.ò Both were happy to see so many different people present. 

Wyatt in particular was ñwowedò by the conference, because it presented another  

opportunity to ñlearn about diversity and the importance of respecting everyone.ò 

Katrina was also impressed with conference saying, ñI think it is important to attend 

because it gives us a chance to dialogue about the challenges and ideas surrounding 

diversity and inclusion here at Stonehill. The conference was a great way for me to 

connect with other allies and re-energize and re-motivate myself on issues of diversity and inclusion.ò 

 

PRIDE Co-President Julie Kelly ó13 showed an excerpt of the film "Fish Out of Water" which 

examined the Biblical verses that some use to support discrimination of LGBT folks. According 

to Julie, ñIt put the different verses into the context they were written, and revealed their  

messages of love for our neighbors. Our discussion that followed helped a lot of people  

understand their roles as allies and issues of oppression that the LGBT community might face.ò 

 

Conference attendee Kate Rafey, Coordinator of Community Based Learning attended the  

conference to learn more about diversity in relationship to the Stonehill community. As an  

AmeriCorps*VISTA, she finds that Stonehill has many opportunities to learn about issues of 

diversity and inclusion and wishes she had involved herself more in diversity initiatives during her time as a student at 

Clark University.  ñI was surprised at the number of students who attended the conference, especially since it was a on a 

Friday afternoon!ò Kate said.  

 

For more information on the Conference on Diversity and Inclusion, please contact diversity@stonehill.edu. 

Christina Burney, Kate Rafey, 
and Ashlyn Estremera ó13 

Conference attendees Min 
Seong Kim ó13 and Jack 

Bressor ó13. 

Utilizing Hip Hop for Educational and Social Transformation 

Catholic Social Teaching 

Intercultural Communication and the Post-Graduate Process  

Fish Out of Water: a discussion of faith and LGBT ally develop-

ment  

How Student Government Organizations Can Transform Diver-

sity  

Inclusive Programs and Dialogue 

The Color of Fear 

Universal Design 

SOC 234: Race and Ethnicity presentation 

ALANA Student Panel 

What Makes Me White 

Forced Choices 

Hunger Banquet 

Citizenship and Identity 

Student Activism 

Successful Steps: The Sciences Highlighted 

 



 

 

ALANA -A BROTHERS AND SISTERS LEADERSHIP PROGRAM  

In preparation for the Intercultural Experience Program, this yearôs ALANA-A 

Brothers and Sisters have been going through intense training and critical 

engagement with developmental and social theories.  Mary Charlotte Buck ó14, 

a first year  ABS leader, joined the program because she, ñ...participated in the 

Intercultural Experience Program for freshmen. This helped me feel welcomed 

as an incoming student, and my goal as an ABS leader is to help new students 

feel as welcomed as I did!ò  Silvana Vivas ó13 has been involved with the 

program for two years now saying, ñI enjoy being an ABS Leader because the 

program gives me a chance to discuss social justice issues with my peers, and 

later promote these discussions further amongst the entire Stonehill student 

body.ò 

 

For more information the ALANA -A Brothers 

and Sisters Leadership Program, contact 

diversity@stonehill.edu 

Front row L-R: Randall Phyall, Patrik Bergabo, Kylie Krause, Noah Dunn; Middle row L-R: 
Liza Talusan, Jacqueline Guzman, Phonpechborey Ou, Ellen Archambault, Gena Badin, 

Jasmine Khubchandani, Anum Mir, Ariel Bowen; Back row L-R: Alanna Melendez, Min 

Seong Kim, Maria Alexandra Cuevas, Julie Kelly, Osasu Igbinedion, Kelley Correia, Mary 
Charlotte Buck, Hailey Chalhoub, Silvana Vivas; (not present: Michelle Tineo and Damina 

Soares) 

òFORMING COALITIONS: Creating an Inclusive Climateó   

In March 2011, Stonehill community members flew to San Francisco to present at the 

California Institute of Integral Studiesô Out There Conference, an collaboration of colleges 

and universities who are seeking to create a more inclusive community for LGBT identities 

and issues. Stacy Grooters (Director of the Center for Teaching and Learning), Anne 

Mattina (Associate Professor, Dept. of Communication, member Bias Response Team), Fr. 

George Piggford (Associate Professor, Dept. of English & Director of Stonehill College 

Honors Program), and Liza Talusan (Director of Intercultural Affairs ) presented Stonehill 

as a case study entitled, ñForming Coalitions: Creating an Inclusive Climate on a Catholic 

Campus.ò  

 

According to their description, ñAt Stonehill College, a four-year Catholic liberal arts 

institution, students, staff, faculty, alumni, and community members are collaborating to reduce LGBTQ bias and 

increase responsibility towards a more socially just community. Our collaborative but decentralized approach has 

encouraged greater involvement from across the campus and has contributed to a greater sense of community and 

support among those involved. In our presentation we will discuss the successes and challenges weôve faced in building 

these partnerships and invite conversation about strategies for working across institutional differences to create 

inclusivity at Catholic colleges.ò   

 

Of particular interest at this conference was the coalition of Catholic colleges who shared their challenges and successes 

with including LGBT issues at a religiously affiliated institution. They had caucus meetings with people from Holy 

Cross colleges as well as Jesuit colleges and shared ways to be institutionally and programmatically inclusive.  

 

The presenters were joined by Gerry Sweeney ó80, an alumnus who lives in San Francisco and who has served as a 

leader in supporting LGBT students and programs at Stonehill. ñWhile my fellow Stonehill panelists were humble about 

the accomplishments to date and acknowledged how far the college has to go,ò shared Gerry, ñmy reaction was 

amazement at how far we have come.ò  He continued to share that he never imagined having a conversation about 

LGBTQ issues within the context of campus life. He was proud of Stonehill for having ña seat at the tableò as the 

presenters demonstrated thoughtful leadership and tangible examples of positive change.  ñThere is much work still to 

do,ò says Gerry, ñbut I left the conference room energized about what is possible.ò 

 

For Stacy Grooters, the conference proved to be ñan energizing way to meet other Catholic institutions and shed light on 

how to better the campus climate for LGBTQ students. ñ 

From Left to Right: Professor Stacy 

Grooters, Fr. George Piggford, CSC, 

Liza Talusan, Professor Mattina, and 

Gerry Sweeney ó80 



 
 

ASIAN HERITAGE CONVOCATION  

A Reflection from Tiffany Tran ó13 

I decided to speak at the Asian Heritage Convocation because I believed it was important 

to share my story about being a minority on campus and how it was a struggle to adjust at 

first. I was extremely nervous, but I knew other people on the panel who were going to 

speak, so I decided to go for it. I also wanted to hear the stories and experiences of other 

fellow Asian Americans on the Stonehill campus.  

 

The most important thing that I took away from the panel was to not forget about your 

culture and where you came from. Take time and make the effort to learn about your cul-

ture because it is a huge part of who you are. It is never too late to start educating yourself whether it be through books or nag-

ging parents/relatives for information. Your background is what makes you unique amongst your peers.  
 

Asian Heritage Convocation Speakers from L
-R: Professor Akira Motomura, Linda Pham 

ó13. Tiffany Tran ó13, Liza Talusan, and 

Noah Dunn ó14 

WONTON SOUP FOR THE SOUL  

 

ñWonton Soup for the Soul originated in the streets of Boston with Boston Chinatown 

Neighborhood Centerôs Youth Advisory Board. Similar to the Chicken Soup for the Soul 

book, entries focus on each contributorôs personal struggles with their Asian  American 

identity. We want to increase the awareness of Asian American struggles in many areas 

such as self-identity, family, new immigrants, love, school, and social interactions. We 

know Stonehill doesnôt have a large Asian American population, but we are here and we 

do have a voice. Thank you for reading this, and for sharing in our voice.ò  

ï An Excerpt from Our Packet ñWonton Soup for the Soulò 

 

This year Stonehill Asian American Society put together a booklet and event called 

ñWonton Soup for the Soul.ò During a night of song, dance, and spoken word, many 

Asian American artists from the Greater Boston community showcased their talents and 

displayed the true meaning of Asian American. At DiverCity, we presented a packet  

entitled ñWonton Soup for the Soulò as well highlighting the personal stories and  

reflections of Stonehillôs Asian American community.  

 

For many of us we have a hard time balancing our identities on both 

sides of the hyphen. Like everyone, we struggle every day with who 

we should be and who we actually are. If you read through our booklet 

and speak to us, we sometimes feel invisible. Frankly, at Stonehill we 

sometimes are. But we were able to find ourselves in each other and 

the ties that bind us to make us the Asian American community of 

Stonehill. We are here and we are Stonehill, just as much as we are 

Asian and American.  

 

 

If you would like a copy of ñWonton Soup for the Soulò, please email  

diversity@stonehill.edu or visit the Intercultural Resource Center 

Stonehill Asian ï American Society 
EBoard at Wonton Soup for the Soul 

Festival in February.  

From Left to Right: Rachel Recolcolin 
ó13(Publicity Coordinator), Saleah 

Loomis ó13(Secretary), Kenni Lai ó11 

(President), Nicole Alonzo ó11 (Vice 
President), and Linda Pham ó13 

(Treasurer). 

The mosaic is the cover art for ñWonton Soup for the Soulò  which features all the contributors to ñWonton Soup for the Soulò 

booklet.  Stonehill Asian American Society thanks  Nicole Alonzo ó11, Kenni Lai ó11, Phonpechborey Ou ó 12, Saleah Loomis ó13, 

Linda Pham  ó13 , Kylie Krause, ó14, Jon Lai ó 14, and Liza Talusan for their reflections.  



 

 

M.O.S.A.I.C.: Men of Color Dialogue Group  

Men of Service, Academia, Integrity, and Character (M.O.S.A.I.C.) is a discussion group 

which seeks to foster personal and professional development among ALANA males through 

service, community programming, and an ongoing commitment to education and scholarship. 

 

Kadeem Jeudy ó12 has had a great experience being apart of the group saying, ñMOSAIC has 

helped me understand that there are men of color that do want to be successful and make an 

impact while spending their time here at Stonehill.ò The group has been important to him as 

man of color because, ñThere aren't many options for us. There are groups such as D.O.C. and 

many other programs in Intercultural Affairs, but there are issues to be discussed within our 

demographic, amongst our demographic. A sense of community is needed as well.ò  

 

MOSAIC 2010-2011 Members: Kevin  Anderson, Terrel Diggs, Fabrice Dragon, Jareed 

Gaines, Bereket Ghebremedhin, James Hodges, Kadeem Jeudy, Devin Johnson, Dorian John-

son, Jamal Johnson, Min Seong Kim, James Lanier, Biel Ngoal, Herby Saintil, Chauncey Velasco, Tyler Williams, Justin 

Willis. Staff members: Frank March (Residence Life) and Randall Phyall (Intercultural Affairs/Residence Life) 

 

For more information on MOSAIC, please contact diversity@stonehill.edu. 

On Saturday, April  16, AKA as Global 

Youth Service Day,  MOSAIC members 

volunteered at the Brockton Boys and Girls 

Club. 

R.I.S.E.: Women of Color Dialogue Group  

This semester the Office of Intercultural Affairs introduced a new discussion 

group called Radiant, Inspirational, Sisters Empowered (R.I.S.E.). RISE is a 

group of African, Latin, Asian, and Native American (ALANA) heritage 

women in the Stonehill College community that explores topics, issues, chal-

lenges, and opportunities that are present in our lives. Through activities, jour-

naling, readings, and intergroup dialogues R.I.S.E. members engage in mean-

ingful conversations that seek to educate and empower our female ALANA 

students. 

 

Ariel Bowen ó12 has had a fantastic experience thus far being apart about RISE 

saying, ñSince I was a freshman Iôve always been involved with clubs and pro-

grams centered on diversity which have aided in my growth as an individual. 

Thatôs why when I heard about RISE I knew this was going to help me mature as a young woman of color. RISE for me per-

sonally has personally impacted me in many in many ways. I grew up with a single white mom so even though we still had girl 

talk I felt like there were certain topics I could talk to my mom about but she wouldnôt necessarily understand. So when I 

heard about RISE I felt like I was given the ability to ask those hard to answer questions involving the experiences of being a 

woman of color and finally be given a response. Iôm glad that this group was started  because I guess I forgot that being a 

woman aside from being a person of color is also another important part of my identify that I need to appreciate. RISE there-

fore has been helpful because of the interesting topics we discus as a group at the meetings that I probably wouldnôt be able to 

talk about anywhere else.ò 

 

RISE 2010-2011 Student Members: Astopheline Uwimana ó13, Amanda Egesi ó14, 

Priscilla Dodoo ó12, Asia Ewing ó14, Tania Williams ó12, Gena Badin ó13, Erika 

Higginbottom ó13, Kylie Krause ó14, Rebecca Banever ó14, Janna Stanke ó11, Sil-

vana Vivas ó13, Rachel Recolcolin ó13, Claudia Thomas ó13, Osasu Igbinedion ó13, 

Paige Black ó14, Kadian Mcneill ó14, Saleah Loomis ó13, Kelley Correia ó14, Ariel 

Bowen ó12, Alana Melendez ó13, Alisha Torrejon ó12, Tiffany Tran ó13, Briana 

Lestage ó14, Audrey Del Rosario ó14, Wanny Munoz ó13, Sonia Drossos ó14 

RISE 2010-2011 Staff Members: Jeany Cadet, Tikola Russell, Jacqueline Guzman, 

Diana Paris (alumna) 



 

COMING UP NEXT FALL é. 

The summer is a fantastic time for us to plan, assess the programs and initiatives from the previous academic year, and 

get ready for the arrival of new students.  

 

Though we are still in the planning stages, the following is a sneak peek into the activities and programs we have 

planned. Dates, times and room location will follow in the fall.  

 

 

July 2011 

Book Discussion Group (Wednesday, July 13th from 11:30am-1:00pm) 

The first 12 people who sign up for the Lunch with 12 Strangers Group will receive a free copy of Under the Over-

pass.  This is the story highlights the kindness of strangers, the struggles with living in constant uncertainty and dan-

ger, and the experiences of social rejection. To learn more about the book, visit www.undertheoverpass.com. 

  

 

August 2011 

Meet the ALANA-A Brothers and Sisters (Thursday, August 25) 

The ABS Leaders are key diversity change agents on campus who walk the walk of social justice, the fight for equity 

and equality, and leaders in student activism. If you would like to meet them, learn how you can develop a reciprocal 

relationship of teaching and learning, or just want to know a few more students on campus, please join us for lunch 

on this day. RSVP to diversity@stonehill.edu. 

 

Intercultural Experience Program (August 26-27) 

Come help us welcome new students who are interested in getting involved in diversity even before their official 

Stonehill careers begin! Open to all members of the Class of 2015 (limited to the first 50 who respond). This pro-

gram is led by the ALANA-A Brothers and Sisters. 

 

 

Upcoming Programmatic Events for Fall 2011: 

ñThe Power of Silence: How bystanders can make changeò 

ñMooz-lumò film showing and discussion about a young Muslim manôs life post 9/11 

ñDivided We Fallò film and discussion about the Sikh community post 9/11 

ñMiss Representationò film showing and discussion about a womenôs underrepresentation in positions of power 

ñWaiting for Supermanò film showing and discussion following students as they go through the lottery for accep-

tance to charter schools 

Latino Heritage Convocation (tentative: Tuesday, October 4) 

Lunch with 12 Strangers to discuss The Immortal Life of Henrietta Lacks. First 12 people who sign up receive a 

free copy of the book. 

ñIn the Familyò film and discussion about the hereditary risk of cancer that one young woman had to face 

ñVincent Whoò film and discussion about the violent death of Vincent Chin that sparked the Asian American activ-

ist and community organizing movement 

and more! 

 

Please note that the Inclusive Excellence Grant is a community opportunity to create your own programmatic events that 

support diversity and inclusion at Stonehill. If you have an idea for a program or would like to request funding for sup-

port, please email diversity@stonehill.edu. Information about the Inclusive Excellence Grant can be found at  

www.stonehill.edu/x13241.xml 



 

DIVERSITY: THE UNTOLD STORIES  

As a component of her Masters in Education requirements, Tikola Russell (Resident Director of OôHara 

Hall and OôHara Village) embarked on a project that would help tell the stories of our community mem-

bers at Stonehill.  What began as a tedious, administrative process evolved into a beautiful and poignant 

quilt of experiences, stories, and insight into the ways in which our community understands diversity of 

gender, religion, race, and ethnicity.  

 

ñI often have conversations with people where I bring up stories that students have shared with me. 

Sometimes, those students are there to tell their own stories; but, most times, the stories are never heard by others in the 

community. They have stories of love, loss, challenges and success. They have stories of spiritual transformation, pride, 

and confusion. And, these stories can truly transform our community. I thought a great way to share their stories was to 

come up with a medium for others to engage in their ideas,ò says Liza Talusan, director for intercultural affairs.  

 

From January-March 2011, Tikola Russell researched, designed and created questions that would help get at the untold 

stories of diversity. She created a tool via Survey Monkey and reached out to diverse populations and groups of students 

at Stonehill. Her survey was met with overwhelming success and had a response of over 200 students. Students were 

encouraged, though not required, to share information about their identity: faith, class year, hometown, race, ethnicity, 

gender, sexual orientation, disability, etc.  

 

In the introduction to the book, Russell writes: ñWorking on this project has been a great experience. Definitely not an 

experience that I ever thought would come my way. A lot of the knowledge that I gained from working on this book 

came from the student responses. It opened my eyes to the different students that attend Stonehill. Although I did not 

know many of the people that responded, I felt that your responses allowed me to see into some of your characteristics 

and your abilities to create change on this campus. I valued every comment and each one will add a special view point to 

the book which is exactly what was desired. Each comment left me with a new thought to ponder and that in itself was a 

wonderful gift for me.ò 

 

The book will be compiled during the summer, and both Tikola Russell and Liza Talusan have high hopes for the untold 

stories. ñAs we format the publication, we are also including a self-reflective guidebook as well as classroom prompts. 

We hope that our community uses this book to get a better sense of the conversations that do  ð and donôt ð happen on 

our campus. The answers themselves have so many layers that the book could be used in many different classrooms. Or, 

if someone wanted to, they could use it to guide their own journey of learning,ò says Talusan. 

 

Stay tuned for the launch of the publication in the Fall 2011 semester. Here are a few excerpts:  

 

Question: How has Stonehill impacted your definition of diversity?  
  
 ñStonehill has added more to my idea of diversity of thought and lifestyle than ethnic diversity. I have been exposed to 

different ideas about how the world works and the different lifestyles people live.ò ð 2011, white, Roman Catholic, 

Massachusetts 

 

ñI came from a town where there was virtually no diversity. Being at Stonehill has allowed me to meet a variety of peo-

ple and become comfortable with people who are different from me.ò - 2013, white, Maine 

 

ñMy definition of diversity is pretty much everything that Stonehill is NOT. Ethnically, religiously, and sexual orienta-

tion. Stonehill is quite frustratingly homogenous.ò - 2012, white, Christian, New Jersey 

 

Question: What privileges have you been given because of your gender? 

ñIt is more acceptable for me to be in a care giving role or accepted as a teacher than a male would.ò - white, Roman 

Catholic, Long Island, NY 

 

ñI have not experienced any privileges due to my gender.ò - 2014, white, female 

 

ñI have been given more privileges in athletics due to my gender.ò - 2012, white, male, MA, athlete 



Have a  

wonderful  

summer!  

 

 

See you  

in August! 
 

Liza, Jacqueline and  

Randall 


