Intercultural Happening

Office of Intercultural Affairs

Thanks to collaboration across so many areas of the College, 2010 i3
a year of new initiatives, new connections, a new Bias Response Pr@¢
a reinvigorated Moore Center for Gender Equity, more than 100 ‘
community members completing Safe Space workshops, and power,
programming and opportunities for education about LGBT issues.

We hosted our first ALANA/LGBT Students Networking Reception, N Y , s
copresented at the fA0Out Ther e CHES . ' ays
Stonehill is engaging in LGBT issues, hosted a Lunch with 12 Strang o ‘ ‘ G

Book Discussion, developed our men of color and women of color
experiences group, and a supported a DiverCity Festival that gets belle
every year! We encourage you to use this summer to dive into a great Ipaaikipants in the Intercultural Experience Program 2010
that addresses multicultural themes, catch a movie or play that presentand the ALANAA Brothers and Sisters

perspective you might not have considered, or find ways to immerse

yourself into a culture other than your own. And, oas a
include in our 2012012 programming!

Our deepest gratitude to Nicole Alonzo 611 who int
who is responsible for researching, composing, interviewing, writing and arranging this newsletter. This project

was a component of her Capstone as she examined diversity initiatives, effectiveness, and the relationship with
chossdepart ment al coll aboration in the increasing an
you!

Peace,

SAY YOUORE ONE OF THEM BOfQitTadah SCUSSI| ON

AiSay Youdbre One of Themo is a compilation of short stor
African countries. The stories deal with issues of family, poverty, love, violence, prostitution, child slavery, cultéaighjoy

and understanding. And, through the brilliant writing of Fr. Akpan (a Nigerian Catholic priest), many of these issigts co
within the short stories.

iSay Youdbre One of Themo is a difficult book to sasy, il
of the fact that each word haunted me, but rather, because | could feel the sting of the stories in my bones. | newer wanted
put the book down, and yet | wanted to walk far away fr
experienced. | have never felt so emotionally conflitted emotionally investedi n a book as | did wi
wanted to hold each charactero6s hand as his words | eape

Though the experiencing of reading the book on my own was rewarding, the opportunity to meet 11 strangers was a wonde
way to dissect and debrief the powerful emotions that the stories created. Together, we found ways to connect with one an-
other.

Save the dates for these upcomirigunch with 12 Strangersdook discussion groups:
Mi k e Y an Woderdhk Ov@rpass Wednesday, July 13th from 11:30aripm (location TBA)
Re b ec ca TBeihnoodal Lifesof Henrietta Lacks, Thursday, October 6th from 11:30am1pm (location TBA)

Email diversity@stonehill.edu for more information. Free copy of the book to the first 11 participants!



BLACK HISTORY MONTH CONVOCATION

Kell ey Correia 0613

| live in Brockton, a city where Cape Verdean culture is present. Yet, here at Stonehill,
so many people who have never even heard of Cape Verde or Cape Verdeans. While
approach me with curiosity and genuine
| have also experience some unpleasant ignorance. | once told someone at Stonehill t

o |

Cape Verdean and t he pedssasend rTetpd n ealn ditt H l alkc
someone that | was Cape Verdean, that i ed
these times | found myself educating o

just blackbut that | come from a rich heritage of tradition, practice, art, beauty, and family:R= Jeanice Banks, Paige
l ack 0614, Randa

Even though my mom and dad live here in the United States, they keep our Cape Verdga%I ey Correia

customs alive in our home. They have shaped who | am today and passed on to me a cultural
foundation. My parents did not earn college degrees, but they certainly know the importance of having one. They alwa
strive to give me a better life and | appreciate them for that. Having the opportunity to go to college encourages me to
my best and make them proud. It also shows them that all of their sacrifices have truly paid off!

Randall Phyall, Assistant Area Coordinator and Coordinator for Intercultural Affairs

| had moved to Baltimore, MD in 2008 to live with my brother for the summer while volunteering with AmeriCorps.

One evening, | went out to a locaEleven with two of my fellow volunteers to pick up a few items. | entered the store
with my two female friends, walked by the front cashier, and before | began shopping, | went into the bathroom. Shortl
after | entered the bathroom, | was startled by a loud banging on the bathroom door. The store manager, who was wh
began yelling racial slurs at me, including thevird, and aggressively directed me to the front door. He accused me of
stealing items from the store and demanded that | leave immediately. On my way out of the hallway, | was confronted
his dog, a large German shepherd, who was poised to attack me. As | attempted to leave the store, | found that he hac
already forced my two female friends outside of the building henldad locked me insidéwas terrified and was

robbed of my humanity.

Since arriving at Stonehill, | have truly begun to reclaim the voice that had been taken from me on that day. | directly
attribute my current state of sealization to God, my parents, and the role that | serve here at Stonehill College. Al-
though issues surrounding bias, intolerance, and prejudice still exist on this campus, | have become increasingly confi
dent in the leaders in our community. | have been inspired by the students, faculty, staff, and administrators who are
committed to creating a community that fosters-dd€overy and selfippreciation. | am a proud member of the Stone-

hill community, and | hope that we all learn to think and live outside of the Bubble, push outside of our comfort zones t
really discover the true essence of who we are inside and out.

CAPTURE DIVERSITY CONTEST

The Capture Diversity Contest was a photo/art/essay/poem submission contest that asked
participants to demonstrate the interconnectedness among people from different cultures and
experiences. We received ten submissions that used many mediums of expression, including
original poems, essays, photo journal, paint, multimedia art, and sculpture. Submissions were
receivedfronEl | en Ar chambaul t 612, Hadi E I Rabba
613, Andrew Nordioewisez Do kxé&n KdAy Domeni que
Ki m 613, Julie Kelly 613, and Alisha Torr

The submissions were judged by the Intercultural Affairs Subcommittee, and the winners were
(1% Prize) Alisha Torrejon, (2 Prize) Wanny Munoz, and t®rize) Joey Gale.

iPeopl e of the ABpLE KR IS tReftallAd eSdibflay all of the entries in the new

Torrejon, 2012. First place winner of . . s
the Capture Diversity Contest Intercultural Center located in Duffy Academic Building.




-_____________________________________________________________|
WOMENOGS MONTH CONVOCATI ON PANEL

Ashlyn Estremera 613

It was very important for me to speak at the Wom

about the strength | have received from the women | know. | also wanted to give voice to the struggles womel

go through everyday, especially for me as a gay, Hispanic woman. Speaking at this Convocation was a way f
__ me to share my story with people so that we could both learn and understand from the ups and downs of life.
aWe can all learn from each other. To be able to
woman that you have ever know or met that you support and appreciate them by learning who they are and
what they face as women.

Professor Wendy Chapman Peek

As part of my work, | seek to dispel a popular myth about women's history, one that insists that until the
enlightened modern age, women were utterly oppressed. Then the 20th century dawned and women becal
completely free. What | have learned about the past limits the success of this argument, for historians know
that throughout recorded time, there have been historical moments in which women had rights of various
sorts that were not usually available to them. And then, for some reason, those moments passed. For that
reason, | don't take women's current opportunities for granted. The female vote in America is less than 100
years old, and we still have not had a female president epwésident. For all our optimism about women's progress, the
average American woman still has to work from January 1, 2010 until April 12, 2011 to make as much as her male counterp
would make in 2010 alone. April reminds us tadeglicate ourselves to equity in hiring, employment, pay, opportunity, and to
policies that recognize the special challenges of motherhood. Our current rights are precious, and they could bedost within
generation, unless women and men committed to equity continue to speak out and fight those who would chip away at
womenbs rights.

The Office of I ntercul tur al Affairs thanks Provost Kat i
Estremera 613

DIVERSITY AND SOCIAL JUSTICE AWARDS

The Diversity and Social Justice Award is given to members of the Stonehill community who exemplify the ideals of diversity
and inclusion. These individuals have changed the Stonehill community through critical engagement and empowerment, an
provided opportunities for access and equity in our community in ways that may not have fully existed nor reached potential
Consideration is given to individuals who have demonstrated consistency at Stonehill and who have internalized the key
components of being a leader, an ally, and a change agent for social justice. Congratulations to all of the recipients!

When you mention the words fAeducation and inclu
administrator and alumnus thinksfofessor Warren Dahlin. And, upon mentioning of his name, people
agree, ADo yourself a favor, take a class with I

has always shared his experiences and commitment to people with disabilities and the unique gifts and
challenges that living lives outside of the ableatm present. Students are intellectually and emotionally
transformed after taking a class with him. He is kind, caring, and compassionate. He is driven, gentle, and
pushes you beyond your own limits.

4 oAl While the international photos on his office wall tell a brilliant story of his global trek, it is his tireless work with
o our international students and recruitment that earned him the Diversity and Social Justice&Speciead.

~._ Assistant, Sam Smithjs the name that all international students know. To many international fai@dies|S

}//\m Stonehill. And while he is a mild mannered man during the Stonehill work day, it is his passionate political

9.
/ a/L/Z///{/%///

/§]\\\\ activism and commitment to the promotion of peace that are reflected in the Diversity and Social Justice Awa
Fromthe momenat r i na Gteppet on canipds, change happened. She was one of the first students
the ALANA-A Brothers and Sisters Program, has transformed the experiences of over 800 students in her co
facilitated AStep Up, Speak Out! o, served as a P
Committee, Intercultural Affairs Subcommittee, and serves as a peer trainer for the Resident Assistants and F
Mentors. Through her activism, she has created a movement to provide diversity workshops to all faculty star

: in Fall 2011. Katrina is the friend who challenges you to love, and the one who loves you enough to challenge

you. She is the student you hope to meet in your career, the role model you hope others understand and appreciate, and th

woman you know, for sure, will change the world.



THE MOORE CENTER FOR GENDER EQUITY by Lucy Rose Mol | e

This semester | joined many other enthusiastic students and driven professaissigning and
developing the Moore Center for Gender Equity. We have made it our personal goal to revive
center and start programming and conversations about gender equity. In doing so, we have 4§
ourselves: What is gender equity? How does the issue fit into our Stonehill community? How g
best create a safe and proud space for students, faculty, and administrators to be allies?

One of our initial campaigns asked students to participate in our PostSecret activity and writg
anonymous answers to questions. Our other campaign asked students to take a pledge agai
perpetrator of or a bystander to hateful actions or speech on campus. Students signed their rfa .

. . L . e
peace doves displayed across campus as a way to reclaim our shared space. Each campalgnamdlg}[@;&él Stu
the Moore Center for Gender Equity as a resource on campus and also starts discussions abougjdarger
societal issues that affect our everyday lives. Our plans for next semester focus more on

Mol I er
dies

programming. O0Girl Talkoé is open discussion group th
students can share any issues they are facing in a safe forum. Additionally, the center will be launching a programming
series next fall called 6What She Didé which invites
students.

For more information about the Moore Center for Gender Equity, contact Professor Wendy Chapman Peek or the
centerds st udent kabino@students.stéhehill.lbdyn Al bi no at

CAMP SUNSHINE: In service to families with life threatening illnesses

Studentsin ALANA Br ot hers and Sisters Program and their Alitt]
Break and Spring Weekend. Thanks to Al anna Melendez 0613
Khubchandani 612, Julie Kelly 0613, Astopheline Uwi mana

of Intercultural Affairs Jacqueline Guzman for their time and enthusiasm.

A Reflection from Anum Mir 612:
| attended Camp Sunshine because it seemed like a great opportunity to be produc
ing my break by helping out families affected by cancer. It was really important for
connect with the families that were new to Camp Sunshine, especially the families
color. | believe it made them happy to be able to talk to someone who knew where | :
were coming from, culturally, and ease the tension. | think the same applies with th= 1 il
| was vyorklng with the Teen group so it was easier to connect with them_ Since We W& ina organ, Jacqueline Guzm
closer in age. Overall, my experience at Camp Sunshine was truly special and | am |2aRgne uwimana, Julie Kelly,
forward to another trip if | ever have the chance. It was definitely worth the effort to b&ilvana Vivas

able to make a difference for a child, even if it was for just a weekend.

an,

A Reflection from Al anna Mel endez él‘.‘_l
I had an amazing time at Camp Sunshine. The weekend was focused on children A
terminal illnesses. that are twins. Being at camp was like being a kid at summer c ;
but even better! During our time there it really allowed us to let go of any stresses
may have going on in our lives, and just have fun. We were surrounded by childre
were full of joy and happiness, which was wonderful because of what they have b
challenge with. It was an incredible experience that really allowed me to see what
important in life.

L-R: Al anna Mel endez

61
: : : - R 3 i Khubchand
For more information on Camp Sunshine, please visit http:/www.campsunshine.org e 335" ang paige B

will be organizing another volunteer opportunity in October 2011 that will be open to the
entire community. To get involved, please contact diversity@stonehill.edu.


mailto:kalbino@students.stonehill.edu

1
DI VERCI TY: a celebration of Stonehi l

Since 2009, DiverCity has featured the dance, fashion, and theatrical performances of the Stonehill Community. This
yearo6s DiverCity Festival featured performances from
Various cultures and experiences were represented through artistic form as performers compared social issues from tl
past and present.

° ten
I n planning this year o0s [IannaOrgant vy, EXthEébﬂgheVe%m;thaM e°r S i
focused on creating a more personal festival, showcasing Stonehill talents ahd A melody | start

finding a way to share expressions: of BEutia:I’alne’ﬂCdEOInp'ﬂhe
around the many ways peopl e comple.tLlet&htotthla@und;frbrradéeembimt

. I'tés only bedinn
According to Organ, fAl think havinmng a pléfindeieass | t hie me
special. DiverCity is always an amazing showcase of Stonehill's talent and culture The fi Ohr'] :
but I think focusing on the many ways in which srerediversity really remindeel e time has come .
. - my dreamst be heard e
people about the importance of i de'ntrhey?anotbepuseE?Jmead: e
. turned .
Er i n GrteokipartiothedDiverCity after seeing a student listservfrom I | nt o your own, &l I
choreographel a s mi ne Kh u b.Gradymapesithat the shdw?ped -« Listen. .
draw attention to the diversity on our campus and encourage people to appr&ciate .
the different backgrounds of al/l o.uaspexfd;rmedibgheyoscekamwldﬁ f a
Stonehill College, | never imagined that part of my experience here would be .

learning Bollywood dancingAlthough | had seen a couple Bollywood films “ececccccccccccsccccccccnned
before, I didnét make any connection between them an
something unique and newror me, this was a phenomenal experierideved learning about the style of dance and the
Indian culture, and our dance practices were always wicked fun because we had such a dynarhleaymegbthat
DiverCity is much more important than just a great event to participate in; through dancing, singing, and food (three
things that coll ege students | ove) it introduces our

Joe Pot tasaperiodimeddnlthe Bollywood dance. As a senior at Stonehill, it was something he was very much
involved in during his high school years, but did not continue at Stonehill until Jasmine sent out an email. Proud of his

performance he was happy to show a fiside of me | hayv
Kadeem Jwith Hig-Hop Club, showed that there is an aspectofhipp t hat i s Abigger t
|l ifestyle. The genre has shown to grow from rough be
performancewittGi ovanni ahd€Gphamnnée& @ Vhed aisc ohaddRy they fAreprese
hope we can make it bigger in years to come. 0

Similarly,Ge or g e A n gezforrsed withRdbelxl Ma c a psemtihgeadntersuliuBal and interfaith message to
al | attendees. Up on s Ehe size of the dudience is a testmentitteat our eampus is teadyl to
evolveintothe nf or med and compassionate environment our wor

Hip-Hop Club Members It

0II ood Pertoaqngrs fromrt Joe

right: Giovanni g_ pe 0
. ot (o 011 S&eagk Chi od
Kadeem Jeudy o6 18HrCisayunﬁerera 6 A deAlsamna 11l

Velasco 612 Mel endez 613, Jasmine CaStOwaerC'tyZOll
i 12, Erin Grady 614,
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CONFERENCE ON DIVERSITY AND INCLUSION

The Conference on Diversity and Inclusion is an opportunity for sharing programs, teac
practices, student experiences and leadership in areas that create and improve a culturg
longing at Stonehill. Presenters represented many different student organizations and cq
offices from Campus Ministry, Career Services, Stonehill PRIDE, Student Government A
ciation, and Intercultural Affairs.

Associate Director of Career Services, Christina Burriggs been at Stonehill since 2007 a8
facilitated a workshop entltle@rzmdiuateecB;Hrlsmawlenatate@@mmu
As a career counselor assisting students with job searches she finds that many employerd afe Ash!yn
regularly asking our students to Aigive me an exampl e
someone very different from you.o0 Burney believes th
tion. o Her presentation encouraged students to get i
their own learning.

Estr eme

Similarly, SGA Executive Board Membefsa t r i na ahdWyathDorhdlly
LandofFtacbllltated a workshop titled, i H
Can Transform Diversity. o Both were harg
Wyatt in particular was fAwowedd by the
opportunity to Al earn about diversity ¢
Katrina was also impressed with confere
\ because it gives us a chance to dialogue about the challenges and ideas surrounding
diversity and inclusion here at Stonehill. The conference was a great way for me to
connect with other allies and-emergize andrenot i vate myself on issues of dive

PRIDE CoPresidentt ul i e Ishowedd sn excdri@ of the film "Fish Out of Water" whic
examined the Biblical verses that some use to support discrimination of LGBT folks. Acc

to Juli e, Ailt put the different verses
messages of love for our neighbors. Our discussion that followed helped a lot of people
understand their roles as allies and is ppr e

. . . Conference attendees Min
Conference attendé&ate Rafey, Coordinator of Community Based Learniagended the Seong Kim 613 and

conference to learn more about diversity in relationship to the Stonehill community. As arBr essor 613.
AmeriCorps*VISTA, she finds that Stonehill has many opportunities to learn about issues of

diversity and inclusion and wishes she had involved herself more in diversity initiatives during her time as a student at
Clark University. Al was surprised at the number of
Friday afternoon! 6 Kate said.

For more information on the Conference on Diversity and Inclusion, please contact diversity@stonehill.edu.

Utilizing Hip Hop for Educational and Social Transformation SOC 234: Race and Ethnicity presentation
Catholic Social Teaching ALANA Student Panel

Intercultural Communication and the PeGraduate Process  What Makes Me White

Fish Out of Water: a discussion of faith and LGBT ally developerced Choices

ment Hunger Banquet

How Student Government Organizations Can Transform DiveGitizenship and Identity

sity Student Activism

Inclusive Programs and Dialogue Successful Steps: The Sciences Highlighted

The Color of Fear
Universal Design
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ALANA -A BROTHERS AND SISTERS LEADERSHIP PROGRAM

In preparation for the I ntercul-Au

Brothers and Sisters have been going through intense training and critical I
engagement with developmental and social theoea.r y Char | ot
a first year ABS leader, joined the program becausdishe, . par t i ¢
Intercultural Experience Program for freshmen. This helped me feel welcorgs
as an incoming student, and my goal as an ABS leader is to help new stud@
feel as wel cSonhevda naas hds beds sodloed Rith the

program for two years now saying,l enj oy bei ng an

program gives me a chance to discuss social justice issues with my peer
later promote these discussions further amongst the entire Stonehill studer
body. o

Front row L-R: Randall Phyall, Patrik Bergabo, Kylie Krause, Noah Dunn; Middle reR: L
Liza Talusan, Jacqueline Guzman, Phonpechborey Ou, Ellen Archambault, Gena Badin,
For more information the ALANA -A Brothers Jasmine Khubchandani, Anum Mir, Ariel Bowen; Back reR:lAlanna Melendez, Min

; ; Seong Kim, Maria Alexandra Cuevas, Julie Kelly, Osasu Igbinedion, Kelley Correia, Mary
a_nd SI_SterS LeaderShlp Program, contact Charlotte Buck, Hailey Chalhoub, Silvana Vivas; (not present: Michelle Tineo and Damina
diversity@stonehill.edu Soares)

OFORMI NG COALI TI ONS: Creating an 1| nc

In March 2011, Stonehill community members flew to San Francisco to present at the
California Institute of Integral Studi
and universities who are seeking to create a more inclusive community for LGBT iden
and issuesStacy Grooters(Director of the Center for Teaching and Learnig)ne
Mattina (Associate Professor, Dept. of Communication, member Bias Response Fea
George Piggford(Associate Professor, Dept. of English & Director of Stonehill College
Honors Program), andza Talusan (Director of Intercultural Affairs ) presented Stonehill _

From Left to Right: Professor Stacy

as acase study entitlglFor mi ng Coal i ti ons: Cr eat i N Gyoods Br cedrgd Pigidra, UsS 1 V €

A Liza Talusan, Professor Mattina, and
Campus. 0 Gerry Sweeney 0680

According to their descr iygatQathaticlibefallatts St onehi | | Coll eg
institution, students, staff, faculty, alumni, and community members are collaborating to reduce LGBTQ bias and
increase responsibility towards a more socially just community. Our collaborative but decentralized approach has
encouraged greater involvement from across the campus and has contributed to a greater sense of community and

support among those involved. I n our presentation we
these partnerships and invite conversation about strategies for working across institutional differences to create
inclusivity at Catholic colleges. 0

Of particular interest at this conference was the coalition of Catholic colleges who shared their challenges and succes:
with including LGBT issues at a religiously affiliated institution. They had caucus meetings with people from Holy
Cross colleges as well as Jesuit colleges and shared ways to be institutionally and programmatically inclusive.

The presenters were joined@®e r r y S w eam allemus wid Gves in San Francisco and who has served as a

|l eader in supporting LGBT students and programs at S
the accompli shments to date and acknowledged how far
amazement at h o wHdcantinuedé¢o shaee that hecnever émagined having a conversation about

LGBTQ issues within the context of campus | ife. He w
presenters demonstrated thoughtful leadership and tangible examples of positive théingee r e i s much w
do, 0 says Gerry, Afbut I | ef t the conference room ene

For Stacy Groo

s, the conference pr
how to better r

ter oved
the campus climate fo LGBTQ stude



ASIAN HERITAGE CONVOCATION

A Reflection from Tiffany Tran 613

| decided to speak at the Asian Heritage Convocation because | believed it was img e

to share my story about being a minority on campus and how it was a struggle to a «( :

first. | was extremely nervous, but | knew other people on the panel who were goin(

speak, so | decided to go for it. | also wanted to hear the stories and experiences of Qihelc itage Convocation Speakers from L

fellow Asian Americans on the Stonehill campus. -R: Professor Akira Motomura, Linda Pham
613. Tiffany Tran 613, |

The most important thing that | took away from the panel was to not forget about yolf® 2" Punn o614

culture and where you came from. Take time and make the effort to learn about your cul-

ture because it is a huge part of who you are. It is never too late to start educating yourself whether it be throughageoks o

ging parents/relatives for information. Your background is what makes you unique amongst your peers.

WONTON SOUP FORTHE SOUL

Soul originated ‘gl

AiWwont on Soup for the ts
Nei ghborhood Centerds Youth Advisory —ar
book, entries focus on each contri bu | [
identity. We want to increase the awareness of Asian American struggles in many

such as selfdentity, family, new immigrants, love, school, and social interactions.

know Stonehill doesndbt have a | arge . n p
do have a voice. Thank you for readiiy for

iAn Excerpt from Our Packsg’ﬂ'gfawgﬂugfo@tﬁf Soup

Festival in February.

This year Stonehill Asian American Society put together a booklet and event calledrrom Left to Rblglht Rachel Recolcco"n §
I C oor i na

iwonton Soup for the Soul.o During a . pJ.ghtyidfsls g,
Asian American artists from the Greater Boston community showcased their talents ance si dent ), Nicol e Al

displayed the true meaning of Asian American. At DiverCity, we presented a packeTr:eaesjrér)d ent), and Linda
entitled AWonton Soup for the Soul 0 well highligh
reflectlons of Stonehill 6s Asi an Amerlcan community.

For many of us we have a hard time balancing our identitié®tn
‘ -_*lf’ sides of the hyphehike everyone, we struggle every day with who

me We should be and who we actually are. If you read through our booklet
and speak to us, we sometimes feel invisible. Frankly, at Stonehill we
., sometimes are. But we were able to find ourselves in each other and
! the ties that bind us to make us the Asian American community of
Stonehill. We are here and we are Stonehill, just as much as we are
" Asian and American.

I f you would Iike a copy of AWon
552 diversity@stonehill.edu or visit the Intercultural Resource Center

The mosaic is the cover art for AWonton Soup for the Soul ¢
bookl et . Stonehill Asian American Society thanks Nj col e
Linda Pham 613 , Kylie Krause, 014, Jon Lai 6 14, and Li z



M.O.S.A.I.C.: Men of Color Dialogue Group

Kadeem Jdady h@d2a great experience bei
helped me understand that there are men of color that do want to be successful and m
i mpact while spending their time here i :
man of color because, fAThere aren't malg | L . us
many other programs in Intercultural Affairs, but there are issues to be disaitbéecur ‘
demographic, amongst our demographic. Asnﬁferwce%”bleo”gf’*ﬁsc“" A mmu r

ol AIC members
volunteered at the Brockton Boys and Girls

MOSAIC 20162011 MembersKevin Anderson, Terrel Diggs, Fabrice Dragon, Jareed ~ C®-

Gaines, Bereket Ghebremedhin, James Hodges, Kadeem Jeudy, Devin Johnson, Dorian John-

son, Jamal Johnson, Min Seong Kim, James Lanier, Biel Ngoal, Herby Saintil, Chauncey Velasco, Tyler Williams, Justin
Willis. Staff members: Frank March (Residence Life) and Randall Phyall (Intercultural Affairs/Residence Life)

For more information on MOSAIC, please contact diversity@stonehill.edu.

R.1.S.E.:.Women of Color Dialogue Group

This semester the Office of Intercultural Affairs introduced a new discussi
group called Radiant, Inspirational, Sisters Empowered (R.l.S.E.). RISE it
group of African, Latin, Asian, and Native American (ALANA) heritage
women in the Stonehill College community that explores topics, issues, cl
lenges, and opportunities that are present in our lives. Through activities,
naling, readings, and intergroup dialogues R.I.S.E. members engage in
ingful conversations that seek to educate and empower our female ALAN
students.

Ari el Bowen 612 has had a fantast far
saying, ASince | was a freshman | vol v
grams centered on diversity which have aided in my growth as an individuau.
That 6s why when | heard about RISE I knew this was goir
sonally has personally impacted me in many in many ways. | grew up with a single white mom so even though we still had ¢
talk | felt |ike there were certain topics | could talk
heard about RISE | felt like | was given the ability to ask those hard to answer questions involving the experiences of being
woman of color and finally be given a response. | 6m gl e
woman aside from being a person of color is also another important part of my identify that | need to appreciate. RISE there
fore has been hel pful because of the interesting tt@pi cs
talk about anywhere el se. 0
RISE 20162011 Student MembersAst ophel i ne Uwi mana 0613
Priscilla Dodoo 612, Asia Ewing 614, i
Hi gginbottom 613, Kylie Krause 0614, Re
vana Vivas 613, Rachel Recolcolin 613,
/Paige Black 614, Kadian Mcneill 614, ¢
LfBowen 612, Al ana Melendez 613, Alisha
flLestage 014 Audr ey Del Rosarlo 614, \

RISE 201062011 Staff Members]eany Cadet, Tikola Russell, Jacqueline Guzman
Diana Paris (alumna)
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COMI NG UP NEXT FALL &

The summer is a fantastic time for us to plan, assess the programs and initiatives from the previous academic year, ar
get ready for the arrival of new students.

Though we are still in the planning stages, the following is a sneak peek into the activities and programs we have
planned. Dates, times and room location will follow in the fall.

July 2011
Book Discussion Group (Wednesday, July 13th from 11:30at:00pm)

e The first 12 people who sign up for thench with 12 Strangers Growll receive a free copy dfinder the Over-
pass. This is the story highlights the kindness of strangers, the struggles with living in constant uncertainty and dan
ger, and the experiences of social rejection. To learn more about the book, visit www.undertheoverpass.com

August 2011
Meet the ALANA-A Brothers and Sisters (Thursday, August 25)

e The ABS Leaders are key diversity change agents on campus who walk the walk of social justice, the fight for equi
and equality, and leaders in student activism. If you would like to meet them, learn how you can develop a reciproc
relationship of teaching and learning, or just want to know a few more students on campus, please join us for lunct
on this day. RSVP to diversity@stonehill.edu.

Intercultural Experience Program (August 26-27)

o« Come help us welcome new students who are interested in getting involved in diversity even before their official
Stonehill careers begin! Open to all members of the Class of 2015 (limited to the first 50 who respond). This pro-
gram is led by the ALANAA Brothers and Sisters.

Upcoming Programmatic Events for Fall 2011:
e "The Power of Silence: How bystanders can make char

. Mobzmmd Il m showing and di scussion about a young Mus
Di vi d e d filrvand disaussiomabout the Sikh community post 9/11

Mi ss Reprfeislemtsahdwinmg and di scussion about a women

f
e
f
AWaiti ng f ofimsi®wipgeamndmiacassion following students as they go through the lottery for accep-
tance to charter schools
e Latino Heritage Convocatior{tentative: Tuesday, October 4)

e Lunch with 12 Strangergo discussThe Immortal Life of Henrietta Lack§&irst 12 people who sign up receive a

free copy of the book.

e Al n t h e fillrandndistugsion about the hereditary risk of cancer that one young woman had to face

e« A Vi nc e nfimaldhdisaussion about the violent death of Vincent Chin that sparked the Asian American activ-
ist and community organizing movement

e and more!

Please note that the Inclusive Excellence Grant is a community opportunity to create your own programmatic events tt
support diversity and inclusion at Stonehill. If you have an idea for a program or would like to request funding for sup-
port, please email diversity@stonehill.edu. Information about the Inclusive Excellence Grant can be found at
www.stonehill.edu/x13241.xml



e
DIVERSITY:THE UNTOLD STORIES

As a component of her Masters in Education requirem@ikisla Russell( Resi dent Di i ‘of
Hal | and O6Hara Village) embarked on a pr oj at
bers at Stonehill. What began as a tedious, administrative process evolved into a beautiful and | '

quilt of experiences, stories, and insight into the ways in which our community understands dive

gender, religion, race, and ethnicity.

il often have conversations with people where | brin

Sometimes, those students are there to tell their own stories; but, most times, the stories are never heard by others in
community. They have stories of love, loss, challenges and success. They have stories of spiritual transformation, prid
and confusion. And, these stories can truly transform our community. | thought a great way to share their stories was t
come up with a medium for others to engage in their

From JanuarnMarch 2011, Tikola Russell researched, designed and created questions that would help get at the untolc
stories of diversity. She created a tool via Survey Monkey and reached out to diverse populations and groups of stude
at Stonehill. Her survey was met with overwhelming success and had a response of over 200 students. Students were
encouraged, though not required, to share information about their idéithyclass year, hometown, race, ethnicity,
gender, sexual orientation, disability, etc.

I n the introduct i on Worgingtorhties ptojead Has bedr a greaeekperienwee. Definitedy:not an
experience that | ever thought would come my way. A lot of the knowledge that | gained from working on this book
came from the student responses. It opened my eyes to the different students that attend Stonehill. Although | did not
know many of the people that responded, | felt that your responses allowed me to see into some of your characteristic
and your abilities to create change on this campus. | valued every comment and each one will add a special view poin
the book which is exactly what was desired. Each comment left me with a new thought to ponder and that in itself was
wonder ful gift for me. 0

The book will be compiled during the summer, and both Tikola Russell and Liza Talusan have high hopes for the untol
stories. AfAs we format t he -mpflettiveigudaltodk aswell asvaasseooneprompts o
We hope that our community uses this book to get a better sense of the conversationé tleandd @ dappen on

our campus. The answers themselves have so many layers that the book could be used in many different classrooms.
if someone wanted to, they could use it to guide the

Stay tuned for the launch of the publication in the Fall 2011 semester. Here are a few excerpts:

Question:How has Stonehill impacted your definition of diversity?

AStonehil | has added more to my idea of diversity of
di fferent i deas about how t he wor 10d20M,avhitk, RomamChthdlid)j e d i
Massachusetts

il came from a town where there was virtually no diwv
pl e and become comfortabl e wi2018 wite,dMpihee who are diffe
AMy definition of diversity is pretty much everythin
tion. Stonehil/ i s q u20i2ewhiter Ghrgstian, dldwiJersgy v homogenous. O

Question:What privileges have you been given because of your gender?
ilt is more acceptable for me to be in a -whteg Romgn vi ng
Catholic, Long Island, NY

ot

I have not experienced -2014, white,femalel eges due t o my gen

=1}

I have been given more pri-\201P, eviyte male, MA, athletel et i cs due



Have a
wonderful
summer!

See you
In August!

Liza, Jacquelin@nd
Randall




