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Summer is here!

by Liza Talusan

For many of us, summer is a wonderful time to catch up o
reading, relaxation and rest! But, as educators and
students, we all know that learning never stops. This issus
of Intercultural Happeningsis designed to give you insight
into events and lessons learned this past Spring semeste
and also give you ideas for how to continue learning abo
di versity during the summe
Stonehill community in this newsletter to find out what
others were going to do this summer to raise their cultural
competency, build their &g
themselves to think critically about their actions and
thought séiamoumsadu@es. 6 Our
planning events, discussion groups, and opportunities for
dialogue for the Fall semester, and we are always open tdg
new ideas! You can contact us during the summer at
diversity@stonehill.edu. Have a great summer!

Snapshots from DiverCity and the Asian Heritage Festival: (clockwise from

top left) Elyssa Feliciano 612 and
70s in DOC6s hip hop fashion show; D
Stonehill salsa dancer s; Ni col e Al on

performing the Tinikling, a traditional Filipino bamboo dance.

Summer SeriesiJuly Discussion Group Opportunity

As a result of the success of the R.A.C.E. Dialogue Series this past year, many community members have asked for a summer
opportunity to engage in a discussion group around issues of diversity. The Office of Intercultural Affairs, along with gtesiu
from the R.A.C.E. Dialogue Series, are pleased to offer the following opportunity!

Open discussion groups will be held beginning in July, and will meet for 4 consecutive Wednesdays. Modeled after the R.A.C.E.
Dialogue Series, community members will have the opportunity to engage in meaningful discussions about diversity and
inclusion (not specific to race/ethnicity). We will meet July 8, 15, 22, and 29th from 11:30ah?:30pm in Duffy 114C.

Participation is flexible, and you do not need to attend all of the meetings in order to join.

If you have any questions or would like to sign up in advance, please contact Liza Talusan at diversity@stonehill.edu fifigiou
your academic year is just too busy to join the conversation, please take advantage of this summer opportunity to engadein t
conversation around diversity and inclusion!




Raising Awareness of our Cultural
Experiences (R.A.C.E.) Dialogue Group

by Donna Vivar

R.A.C.E. is a-bveek
discussion group for
members of the
Stonehill community
to explore issues of
race, racism, power
and privilege in our
lives. Through
activities, readings,
and intergroup
dialogue, R.A.C.E.
participants engage
in meaningful
conversations that
seek to educate and

R.A.C.E. Dialogue Group

Congratulations to the following
Stonehill members who completed
the Spring 2009 R.A.C.E. Dialogue
Group:

Kristie Gerber
Michelle Rojas
Jeff Gallus
Wendy Hanawalt
Shamika Walters

Stacy Grooters

empower. Nicole Alonzo 0611
Here arewhatsome | i ndsey Toth 611

of the Spring 2009

R.A.C.E. Dialogue

participants had to say about their experience:

0The R.A.C.E program was a gre

topic. It provided an opportunity for people to speak honestly with
each other and learn from each other. It was fumo dramabut a
real eyeopener. It should be a required program for everyone who

Spring Training for the ALANA
Leadership Prog rQMy Donna Vivar

This past
March, the
second cohort
of the ALANAA
Brothers and
Sisters (ABS)
Leadership
Program
underwent an
intensive 2-day
training to
prepare them for their

roles as Big Brothers and Big Sisters to incoming students
participating in the Intercultural Experience Program.

ABS Leaders 2002010

The ABS Leaders participated in activities and discussions
that made them more aware of diversity issues at

Stonehill and in the greater society. Students shared their
personal experiences regarding stereotypes, privilege, and
race to help each other further understand the ways in

deal s with students on campus.
-Wendy Hanawalt
oOWhat was most wuseful to me wa

people from different generations and backgrounds make sense of
their experiences with race, sexuality, gender, and other markers
of difference. Plus, the seminastyle structure helped the group
keep those conversations mouvi
-Prof. Stacy Grooters

=

00ne of my mentors frequently
necessity to improve and | absolutely believe that to be true. The
R.A.C.E. Dialogue series is great because it creates a space for
people to have those much needed conversations about our
different experiences and perceptions of race that very often get
swept under the rug. These experiences and perceptions affect
who we are and the way we interact with each other. They most
certainly are a representation of the systems and social nuances
that shape the society we |ive
-Shamika Walters

The next cohort of R.A.C.E. Dialogues will be held in the Fall 2009
Space is limited to 12 participants, so please emalil
diversity@stonehill.edu if you are interested in participating!

which t$emsal ebfect our daily
The stories, perspectives, and insights that everyone
iéngt)arteld P]r?ught tGeuA§§ I_Ieacg%rs c{oser toaonevagorther, n
which was impor?ant In creating a supportive communitX/.

In dealing with challenging discussions and situations

around diversity, having this support is key to the success

%f the ABS Leadership Program.

6l Amé by Alisha Torrejon 612
i am more than just a face in the crowd

isam & thirfker ha ig sorbefmed sRy aktl 8otétimds RUM

i am a person with experiences of my own

i am me although sometimes that isn't shown

i am fun, crazy, and odd

iam an imloewhrcenyot@e :

iggm &e%?dvc?hldyo Pue?rtoﬁRic nljanad u ﬁqpére\ﬁts? ways
i am the one who gave up ice cream for Lent

a mysedf copfused and yngecidecsbtmestofall at i o n

i am open minded

60l Amé by Raul Martinez 0611

| am a son and a brother

I am hopeful to be a doctor and a scientist

I am loved by friends and family

| am reggaeton, salsa, merengue, and bachata

| am stressed and hardworking

I am a tiger who flies a Skyhawk )
I af Beep intH helifb¥TexdsC t t al k about i
| am Boriqua

| am Boland

I am me.

The o1 Amé Poem activity wasi on
learned about themselves and each other. Each leader wrote
their own 61 Amé Poem.




Asian Heritage Month Convocatiofy ci ndy chu 60

On Monday, April 4t h, Cindy Chu 609 was one oOf gmeming = spe
Convocation series. She was joined by Allen Th
Business), and Professor Akira Motomura (Associate Professor, Economics).

Cindy is a graduating senior from Quincy, MA majoring in Environmental Studies with a minor in Health Co
Administration . Cindy has been involved in welcoming incoming students through the ALANA Brothers and
Sisters Program and the Peer Mentor Program, served a Texas community through the HOPE Program, and helped organize sativhie
Secretary for the Asian American Society. Cindy also interned at the Charles River Watershed Association this year.

As an AsiaPAmerican growing up in Quincy was really easy for me. Quincy was a highly diverse city with a growing Asian
population. The town was full of services like restaurants, schools, and supermarkets that catered to Asians. Quincy eaa h
Chinese School which my parents made me attend where | learned how to read, write, and speak in Chinese. So growing s, | wa
very close to my Chinese culture and traditions. Even in high school, | would be one of many Asian students in a classroom.
Students in my school would joke that you could probably learn Chinese just by walking through the hallways. In schoolanost
friends were of Asian descent. I didndét purposefully choo
because we share the same experience as a first generation Asidmerican. We understood what our parents went through to
immigrate to the United States, to seek more freedom so that we could have a better life. We would also do activitiesmgledgiour
culture. | remember in the summer, my friends and | go would go into Chinatown to go for Dim Sum or we would spend houomg in
house playing Mah Jong. My friends and | were lucky enough to have experienced two different cultures: an Asian and arcAmeri
culture. Growing up, being an Asiadimerican posed little challenges.

When | enrolled into Stonehil!]l Coll ege, I didndét paw mt
me to Stonehill were its academics. Many of my friends applied to Stonehill College and were accepted; however, a fewrof the
refused to attend because of the lack of diversity. | decided to take a chance and visit the school. | was highly imprelsgéue
campus and its small class sizes that | decided to enroll. When | first stepped onto campus freshmen year, | was surpriskeova
little diversity the school had. Prior to coming to Stonehill, | did not think being one of the few minorities at Stonelsi#i going to be
a problem. Then when | went to my first class, | was the only Asian. Not only was | the only Asian, | was the only mimthrity
class.

It was a huge adjustment, mainly because | rarely experienced an environment with a lack of diversity. | did not really knov
how people would perceive me. Many questions ran through my mind that first year. Do people notice my race? Would people
even approach me? Would they question my ethnicity? Because | was so self conscious about my race, | stayed in my room and
refused to socialize with anyone. There were times when | walked to the cafeteria and would eat by myself. | was scared to
socialize and | would make an excuse to go home every weekend. | remember | would walk to class with my head down and
refused to make eye contact with anyone. I di dndt kneaopleho
thought about me. Il never mentioned my race to anyone tand
say, | had an awful freshmen year experience.

During the summer, | thought about my year and wanted to start all over again. | planned on starting out fresh sophomore
year. What | did differently was instead of thinking that being different is bad thing, | thought of being different as uaignd a
good thing. | decided that | wanted to take a different spin and use my race towards my advantage and promote diversity
throughout campus. | became involved in SGA and the ALANA Brothers and Sisters program during my time here. As an ALANA
Sister | made sure that students of color didndt go tadnngug
it was comforting to hear stories from students of color the challenges they encountered. Working with the Office of Initeral
Affairs has really helped me develop into the person | am today. They were my support system and we were able to sharé exper
ences with each other. I al so became a Peer Mentor fomdt h
belong. Now, | mention my race to my friends and they ask questions about my culture and traditions! They ask me hovitéo wr
certain Chinese words or how to say different Chinese phrases. They also ask me about what is Chinese New Year. Nowragra se
| am completely comfortable in my own skin. In a way, | am glad that | have gone through the challenges that | went throtlggh
challenges have made me a stronger and better person. | am also able to use them to help others. Now | love Stonehill becau
they give me the opportunity to | earn, grow, and gi wnggobback
diverse. These are the adjustments | have to learn how to make. Freshmen year, never would | have imagined myself stdreling
telling people my story. Being an Asigamerican on this campus is different, unique, and beautiful. Now | embrace it and thés
nothing to hide.




CALL FOR PRESENTATIONS
Stonehill College Conference on Inclusion and Diversity

Purpose of the Conference

The Conference on Inclusion and Diversity is an opportunity for sharing programs, curriculum, teaching
practices, student experiences and leadership in areas that create and improve a culture of belonging at
Stonehill. During the conference, participants and presenters will facilitate constructive dialogue, interaction
and understanding around significant issues within/among students, faculty, and staff from different
racial/ethnic groups, geographical regions, faith traditions, identities and different types of teaching
experiences.

Proposed Date

The proposed date for the Conference on Inclusion and Diversity is Thursday, Octofsen50am5pm.
Concurrent sessions will be offered indinute sessions throughout the day, and participation is not required
for the entire day (though it is strongly suggested).

Presenters and Participants

The Conference is open to all current Stonehill students, faculty, staff, and administrators. All current
community members are encouraged to submit proposals and to attend the conference.

Sample Topics

The following are ideas to help you with concurrent session topics. Because this conference is designed for
multi-experienced audience, creative sessions are encouliagma are interested in presenting, feel free to
pick one of the topics below or create your own.

Mentoring New Faculty of Color Exploring nonWestern Religion
Respect in the Workplace Lies My Teacher Told Mand Other Books Based on Historical
iThe Stonehill Classroomo Misperceptions

ALGBT Life at Stonehillsd How HOPE. Impacts Responsibility in the Classroom

Women in Leadership Community Outreach Opportunities
6I13|vers‘ty smscl?tgo_lc,lms%i

AHow to Engage in Internation thout Studying Abroado

. A Th S h .0 An, i i di ¢
AMaking the Most of Your Studyn AberoandeeEthpeersloenceno exercrse 1n !

. . . . White Alli hill
Making the Most of Your Residential Experience to Understand ite Allies at Stonehi

Diversity fiBlack. Oriental. Indiani The Pr ogression of Wor d:¢
Gender Issues in the Classroom Myths and Truths of Affirmative Action
Who is ALANA? fiN o , I 6m Not OebtunkihgdMytl dbout Fazuwity :
Racism 101 There is Only One: Teaching in a Predominantly White Classroom
Grants and Fellowships for Diversity What 6s | nWhyis Diversity Impbeteht?
Advising Diverse Clubs and Organizations Working in Teams: Strength in Diversity
Recruiting Diverse Faculty The Sciences and Humanities: Different Approaches, Similar Goals
Microaggressions and the Classroom Climate Add Your Ideas Here ...!

To submit a proposal, please enghilersity@stonehill.edéor a cover sheet. First round deadline is June 1st,
and the second round deadline is September 1st. Proposals submitted in the first round will receive priority.




Accepted ALANA Student Admissions Open HOUS® Eric Nichols and Shamika Walters

This year, the annual Accepted ALANA Student Admissions Open House was held from Sunday, April 5th to Monday, April @h. Thi
prospective ALANA students participated in this program as well as approximately forty current Stonehill students who ses/eakts and
volunteers. The event was a mix of information, fun, and community building. The success of the event was due in largéytie work of
Eric Nichols and Shamika Walters in the Office of Admissions. Here is their take on the program:

In the world of Admissions, it
fitd between themselves and the
attend. One major topic we address in talking with prospective
students is the idea of being comfortable. For students of color,
finding a comfortable fit can be a challenge especially when they are
in the minority.

is our job to help students
coll ege campus they choose

The ALANA Accepted Student Open House gives students a chance
to go beyond the statistics and connect with fellow students, faculty,
staff, and administrators that are already on campus. Current
students can give a good perspective to the prospective students
since it was only a short time since they stood in the
prospective studentsd shoes.

This yeards program was

simple and straight to the

point. The parents Participants of the Accepted ALANA Student Open House 2009.
heard from Prof.

Martinez about the academics at Stonehill, Doreen DelMonaco about
financi al aid information, and Donna Park
it is like to be a parent of a Stonehill student. While this was happening, on the
grassy area in front of Alumni Hall, current and prospective students broke the ice
with a few fun activities and a discussion on their hopes and fears about entering
college. During dinner as an entire group, the families were introduced to the Office
of Intercultural Affairs by Assistant Director, Donna Vivar, and two students, Karol

Shamika Walters, Admissions Counselor, andEric D€ 1 gado 0610 and Brandon Cox -bgelozheir The

Nichols, Assistant Dean of Admissions and parents/guardians for the night and headed to the Hill for a relaxing night
Enroliment shooting pool with some prospective  with the hosts and volunteers. Connect Four, Uno, and pool became the
students. popular activities for the evening. The next morning, the students had

breakfast together and were able to meet Fr. John Denning, Vice President
for Student Affairs. Their stay ended after a lively talk from Prof. Warren Dahlin who spoke to them about the importance of
connecting with people and getting the most of the college experience.

It was a great event where students were able to have candid conversations that do not always happen in a larger group. All
we needed to do was create a space for them to have these discussions. Aside from the good things that came from cross
departmental collaboration, the success of this program was due greatly to the current Stonehill students who did theiripart
creating a comfortable space for the potential incoming students. It made a powerful statement for our current studentseo b
involved in helping make Stonehill a more inclusive place for everyone. We have a lot to learn from them.

Uno became a popular game on Sunday night at the Hill. Al ex Flores 611 and Manny Breton 0
for the entire event.




