Faculty Annual Evaluation

5/04


ANNUAL REVIEW OF UNTENURED FACULTY

Department Chairperson’s Report

Name of Faculty Member_____________________ Chairperson____________________

Current Rank_________________________ Year of First Appointment______________

Department ______________________Date of Meeting/Review____________________   

Year of Pre-Tenure Review____________Year of Tenure Consideration _____________

I.  Annual Review:

A.  Summary, Comments and Evaluation of activities by Chair (Reference: Faculty Handbook; Rank and Tenure Procedures and Criteria, 3/27/03)

Teaching – review of course development, design and rigor; student course evaluations; peer review of teaching and course materials; supervision of directed studies; evidence of student learning; student mentoring and advising.

	


Professional and Scholarly Activities – evidence of ongoing research, scholarly work, or other professional activities; publications; involvement in professional organizations; collaborative research and other professional work; presentations at meetings, editorial work; workshop organization; etc.  Relate to departmental statement of criteria and standards for tenure and promotion.

	


Service to the College – level of departmental service; extent of college committee work; participation and leadership in other college activities; relevant community work, etc.

	


B.  Chairperson’s Recommendations for next year and beyond

	


C.  Establishment of Specific Goals - for next academic year; developed collaboratively by faculty member and chair.  Include plan for use of faculty development funds, grants, etc.

	


II.  Instructor’s Response to Review:

	


III.  Signatures:

I acknowledge that the above comments fairly represent a summary of our formal annual review.

____________________________


_____________________________

Faculty Member

Date


Chairperson 


Date

I have read this report and have placed it on file.

_____________________________

Dean



Date
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